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This report contains information which is
confidential to you and should be disclosed
to others only with your permission. The
report remains your property. The report
does not try to tell you what you should do,
but instead tries to encourage you to think
about what you might enjoy doing. It
attempts to highlight your main areas of
interest and  your  strengths  and
weaknesses. It suggests how these may
affect your career and training choices and
tries to encourage you to think about your
interests in relation to work. This report
should only be used in conjunction with
additional information and assistance of a
qualified adviser. Having read the report
you may wish to follow up some of the
career and training suggestions. There are
many books and articles normally
available in either your local Connexions
centre and Learning and skills council.
Most public libraries also stock careers
and training information.
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OCCUPATIONAL INTEREST REPORT

PERSONAL WORK NEEDS PROFILE CHART

Below is a chart of your personal work needs. Most people will be about medium in their
needs and your high and low needs are those which set you apart from others around you.
The meaning of the chart is explained in words below the chart.

Description Low Medium High

1 2 3 4 5 6 7 8 9
Extraversion B T T [ T ]
Stability CT T w1 T ]
Openness [T W [ [ [ ]

Agreeableness 0 | \ \ \ \ |
Conscientiousness [ [ WC I T [ T ]

Financia CT T 7 M T ]
Optimistic T W T [ T
Excitement CT T T 7 O ]
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PERSONAL QUALITIES

HOW YOU DEAL WITH PEOPLE

Y our regponses suggest that you are a fairly quiet person and may prefer to keep yourself to
yourself. Consequently, it may take you a while to get to know new people. You are unlikely
to have a strong need for continual contact with others, and you may do your best work when
you can concentrate without distractions. Y ou may enjoy spending time by yourself and feel
little need to be the centre of attention. As such, you probably prefer to work aone rather
than work as part of ateam and you may tend to dlip into the background in meetings and
discussions. Being a little reserved, you may be disinclined to make the first move when
getting to know someone new. Asaresult, you may prefer to avoid jobs that involve meeting
new people on aregular bass.

You do not view yourself as a particularly assertive person and, as such, may try to avoid
confronting others unless it isreally necessary to do so. Fairly understanding and considerate,
you appear to be sensitive to other people's feelings and will take their opinions into account
when making decisions. Asarule, you dislike conflict and may wish to avoid disagreements
and arguments with people. If someone has made a mistake, you may avoid mentioning it
rather than highlighting it and risk upsetting the other person. When faced with people who
are arguing and disagreeing with each other, you may wish to smooth things over and seek a
compromise. As a result, you may find it difficult to get your own way, when dealing with
particularly difficult or strong-willed individuals. Preferring to avoid confrontation, you may
feel uncomfortable if required to push other people to complete tasks which they are reluctant
to do. For this reason, managerial roles may not appeal to you. With time however, you may
gain confidence in dealing with such situations and managerial roles may become of greater
interest.

YOUR THINKING STYLE

While you characterise yourself as someone who has a dlight preference for acting in a
spontaneous and flexible manner, you may not be averse to planning your actions. Although
you may occasionaly act on the spur of the moment, your actions are unlikely to be
impulsive or ill-considered. As a result, no one would call you hasty or rash. Asyou are a
little less likely than many to feel a strong sense of duty and responsibility, you may
experience some difficulty seeing particularly boring, repetitive tasks through to the end. On
occasion, people may consider you to be a little careless of fine detail. Nonetheless, you are
likely to recognise the importance of doing things correctly.
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Slightly more realistic and down to earth than most people, you may appear as someone who
generally has his feet on the ground. You are likely to enjoy working with your hands;
making, mending or repairing things. While you may be inclined to approach problems in
fairly concrete, pragmatic ways, you will not reject abstract, theoretica approaches out of
hand. Although you may not have a great interest in intellectual pursuits for their own sake,
there may be some fields that might appeal to you. While you are likely to view very abstract,
theoretical debate as being somewhat removed from day-to-day redlities, you may
nonetheless acknowledge that analytical approaches to problems have their value. However
roles that strongly emphasise abstract theoretical approaches, to the exclusion of real world
considerations, may not appeal greatly. This would suggest that you are more likely to be
drawn to Engineering and applied Science than pure Science.

Y ou describe yourself as someone who is not averse to taking risks, and you may be prepared
to do something that has an element of danger if it strongly appealsto you. Other people may
see you as a fairly bold, relatively adventurous person, who is prepared to take calculated
risks. However, in doing so, you are likely to balance the potential risks with the likely
rewards. Given your moderate sense of adventure and your need for variety and excitement,
you may become a little bored with jobs that are very predictable. As aresult you may wish
to consider roles that offer sufficient variety and change to provide the stimulation that you
need.

YOUR COPING STYLE

You do not present yourself as a particularly touchy or moody person although, like most
people, you may feel stressed when under pressure. Being fairly secure and self-confident,
you are no more inclined to worry about day-to-day events than most. Y ou should be able to
cope with the normal pressures and demands of life reasonably effectively, but may not enjoy
working under constant pressure in particularly stressful environments. Like most people,
you may experience some feelings of apprehension when faced with major life decisions.
However, once the stress has passed, you should be able to recover your composure and
"recharge your batteries".

Not inclined towards undue pessmism, your approach when faced with problems will
generally be quite podtive and constructive. However, repeated failures and set-backs may at
times take their toll on your self-confidence. When everything is working well, you are likely
to be as optimisgtic as most people. When things go repeatedly wrong however, you may be
disinclined to persevere, considering it better to devote your energies elsewhere. You may
find roles in which you are required to persevere in the face of repeated set-backs
demotivating.
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YOUR CAREER INTEREST PROFILE CHART

Below is a chart of your career interests. Most people have scores around the middle so it is
the high and the low interests which tells us about how you differ from the ‘average’ person.

Description Low Medium High
1 2 3 4 5 6 7 8 9

Artistic B T [ [ T [ ]

Practical T T T T 7T .

Scientific T T T T 7T .

Administrative C I [ T T T 1

Nurturing [T 7T B [ [ ]

Logical CT T T M T

Persuasive [T 7T B [ [ ]

Managerial [ [ [ [ [ ]
Artistic Activities involving creative/artistic skills
Practical Activities involving engineering, machine tools, the use of machinery
Scientific Activities involving the understanding of natural and physical sciences
Administrative Activities involving administration and well established procedures
Nurturing Activities centred on helping and caring for others
Logical Activities involving problem solving and analytical skills
Persuasive Activities involving persuasive skills and interaction with customers
Managerial Activities involving management and the control of others
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PRIMARY OCCUPATIONAL INTERESTS

The following is based on your occupationa interests.

PRACTICAL/MECHANICAL

Activities involving engineering, machine tools, the use of machinery and other practical
occupations.

Engineering is not totally a practical subject, as most people in engineering work with their
heads as well as with their hands. Engineering involves a wide range of functions which are
performed in many different industries. Many engineering workers are employed in
'manufacturing’, others work in 'maintenance’ or 'servicing and repair’, looking after machines
involved in manufacturing and processing. Light engineering in a modern factory may be a
relatively clean and quiet process. Heavy engineering is likely to involve working in a noisy,
dirty environment in many cases. Overalls and/or some form of protective clothing will need
to be worn depending on the type of work, this could also include goggles, ear-defenders,
helmets, boots and gloves. Engineering ranges from semi-skilled trades through to highly
skilled and technical trades and the educational/training requirements differ. For some levels
of engineering there are specific educational qualifications required, but for others there are
no specific requirements gpart from interest and a possible basic understanding of mechanical
principles.

Craftsmen/women in engineering, construction and other manufacturing industries change
designs and ideas into products and structures. You will need to be able to read and interpret
drawings, understand the properties of the materials being used, plan, set up and undertake
the required operations. The ability to work well with your hands must therefore be coupled
with good concentration. Some fine assembly work, i.e. ectrical/electronics, requires the
ability to co-ordinate eye and hand movement to a very high level of accuracy. Basic literacy
and numeracy skills are important as written instructions may have to be followed and
caculations may have to be worked out. When required, you must be capable of working on
your own and take responsibility for producing high quality work in the stated quantity,
within the required time.

Construction includes brickwork, plastering, carpentry and joinery, plumbing, heating and
ventilation, electrical installation and painting and decorating. These areas range from small
repair jobs to mgor building/renovation projects and the levels required range from basic
skills to recognised craft and technical qualifications. The majority of employers in the
construction trade require people trained to Construction Industry Training Board (CITB)
standards. Most construction workers will be working outside al, or most, of the year. The
work is physically demanding and may regularly involve moving from site to site. The ability
to work as part of ateam may be essential as some construction workers are members of a
‘gang’. Work in this area may be on a contract basis and may be seasonal. Good eyesight and
colour vision are important for some trades, especially electricians and decorators. A good
head for heights may aso be required as construction workers of al kinds need to work from
ladders and platforms.
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Agricultural work varies with the size and type of farm, some being arable, some being
livestock or mixed and some being more mechanised. There is also likely to be some
involvement with livestock on most farms. Some of the work in this area is on a contract
basis and may aso be seasonal. Farming being mainly an outdoor activity involves working
in all extremes of weather and may be physicaly very demanding and dirty work.
Horticulture is divided into two main groups, commercia and amenity. Commercial
horticulture is concerned with the intensive cultivation of vegetables, salad crops, flowers,
etc. which are usualy retailed through shops etc. Some of the work is routine but there are
opportunities to speciaise with further training through agricultural/horticultural colleges.
The amenity sector of horticulture is concerned with the provision of parks, gardens, sports
fields and public areas. Work is undertaken by Loca Authorities, private estates, sports clubs,
organisations who own grounds, National Trusts/Parks. Agricultural and horticultural work is
often quite isolated and may require quite long periods of work without persona contact.

Hairdressing is not only a practical skill asthere is a considerable amount of theoretical work
and training may take three years. Hairdressing has a creative element and a requirement for
good communication skills. Technically, hairdressing requires the knowledge of the safe use
of and application of the various chemicals involved. The work may be physicaly
demanding, as you will be standing almost all of the time. Most hairdressers also have some
responsibility for reception duties, cash handling and salon cleanliness. Some major
hairdressing organisations even introduce staff to basic 'psychology’ in order to enhance their
customer care attitudes.

You appear to be very interested in how things work and are likely to enjoy mending
machinery, repairing domestic appliances, office equipment, etc. As such, you may wish to
consider all such mechanical and practical jobs. Achieving a sense of satisfaction from
making things, you he may wish to consider roles in the building trade and jobs in the
construction industry; particularly if the idea of working out of doors appeds to you. He is
likely to be attracted to roles in production, manufacturing or engineering and at a higher
level you may be interested in professional engineering roles such as civil or sructural
engineering. You are likely to be very interested in practical and mechanical occupations and,
depending upon your physical aptitudes and abilities, may be attracted to work that requires
manual dexterity, physical strength or stamina. You are likely to enjoy jobs where you can
see the products of your labour, obtaining a sense of satisfaction from making or producing
things. As such you may wish to consider craft-based occupations.
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SCIENTIFIC
Activities involving the understanding of natural and physical sciences

The links between science and industry, between theory and its application to technology and
the manufacturing industries are evident in most occupations encompassing biology,
chemistry, mathematics, physics, geology, psychology etc. Scientists and those working in
science/research departments are employed in the following areas. research and development
(discovery, problem solving and the development of new products); andysis and
investigation (the formulation and testing of ideas through controlled experiments);
production (the cost-effectiveness of practical application, efficiency and quality); and
technical sales and servicing (the specialist knowledge required in the sale and use of
complex scientific equipment). The academic entry requirement for scientific and technical
work is high and dependent upon the chosen field. A good mathematical ability is a necessity
and ongoing learning/study is usually a requirement. Clear and logical thought processes are
necessary with an ability to implement practical experiments and techniques that can be
understood and repeated by others.

You have a grong interest in science and technology and are likely to be interested in
working in a scientific or technical role. These may include laboratory work, pure or applied
scientific research work (in a natura or life science), or any one of a humber of areas that
involve the application of scientific knowledge to solve day-to-day problems (e.g. geology,
metallurgy, etc.) However, you should be aware that most occupations in this field require
high level technical skills and knowledge, with many requiring advanced academic study.
Therefore, when considering scientific occupations it is worth exploring the professional
training that the role requires and the entry requirements for embarking on such training.
However, even if you decide not to become a professional scientist, you may enjoy working
as a scientific technician, or in a support or ancillary role. Depending upon your other
occupational interests you may also wish to consider other occupations that have a scientific
component to them, such as selling or marketing scientific or technical equipment, editing
scientific books or journds, etc.

FINANCIAL MOTIVATION

Placing a little more value on economic success than some, money may be a motivating
factor for you. While acknowledging that money cannot buy happiness, you are nonetheless
likely to appreciate the things that money can buy. As aresult, when considering a career you
may wish to balance the likely financial rewards with the intrinsic value of your work.
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YOUR REASONING ASSESSMENTS

The Aptitude Tests assess your ability to think logically using words, numbers and abstract

concepts. They assess the ability to both understand and develop logical arguments and solve
complex logical problems.

GRT2 PROFILE CHART

Description No. Attempted Below Average Average Above Average
1 2 3 4 5 6 7 8 9
Verba 350135 T T T T
Numerical 25 0f 25 T T T T
Abstrat 25025 T T T T W]
Norms used:
Verbal: 236 Australian Young People (Under 19).

Numerical: 236 Australian Young People (Under 19).
Abstract: 236 Australian Young People (Under 19).

AR2: Abstract Reasoning

The Abstract Reasoning Test assesses your ability to understand complex concepts and
assimilate new information beyond previous experience. The test consigs of items which
require the recognition of patterns and similarities between shapes and figures. As a measure
of reasoning it is independent of attainment and can be used to provide an indication of
intellectual potential. Assessing the ability to quickly understand and assimilate new
information it is likely to predict how responsive to training you will be.

Your score on the Abstract Reasoning Test shows that you have performed just above the
average level when compared to the reference group This indicates a relatively high level of
natural or fluid ability. This should enable you to grasp new and complex concepts outside of
your previous experience with a degree of ease. With a greater capacity to learn than many
you should respond well to training and put instruction to good use.
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NR2: Numerical Reasoning

The Numerical Reasoning Test assesses your ability to use numbers in a logical and rational
way. The test consists of items which assess your understanding of such things as number
series, numerical transformations, the relationships between numbers and your ability to
perform numerica computations.

Y our performance on the Numerical Reasoning Test puts you in the top 15% when compared
to the reference group. This demonstrates a good grasp of numerical concepts and an ability
to work with numbersin alogical and rational way. Such a level of numerical ability would
be expected among particularly numerate members of the population and suggests that you
will have little difficulty coping with the demands of jobs which are numerically based.

VR2: Verbal Reasoning

The Verbal Reasoning Test assesses your ability to use words in a logical way. Consisting of
items which involve an understanding of vocabulary, class membership and the relationships
between words, this test measures the ability to perceive and understand concepts and ideas
expressed verbaly. While this test is a measure of reasoning ability rather than educational
achievement, it is nonetheless generaly recognised that verbal reasoning test scores are
sensitive to educational factors.

Your performance on the Verbal Reasoning Test indicates that, compared to the reference
group, you have a well above average ability to understand verba concepts and ideas.
Achieving a score which places you in the top 15% of the population suggests that your
verbal reasoning ability is well in excess of that of most people. Having a good grasp of
verba concepts you will be able to understand the logic of subtle arguments and use words in
a very rational and reasoned way. Consequently you should have very little difficulty
understanding instructions and explaining complex ideas to others.
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SUGGESTIONS FOR VOCATIONAL EXPLORATION

Below isalist of careers which are linked to your career interests and ability. If you look at
all the jobs listed, there should be at least some which you will wish to follow up, and find
out more about.

Thislist isbased on your highest career interest:

High Skill Requirement

Civil Engineer

Mechanical Engineer (Graduate)
Metallurgist\Material Scientist
Production (Chartered) Engineer
Geologist

Mining Engineer

Thislist isbased on a combination of your top two interests:

High Skill Requirement
Surgeon

Dentist

Veterinary Surgeon

Metallurgist

Civil Engineer

Mechanical Engineer (Graduate)
Chemical Engineer

Electronic Engineer (Graduate)

Thislist isbased on your second highest interest:

High Skill Requirement
Teacher (Science subjects)
Research Scientist
Chemist

Forensic Scientist
Pathologist
Microbiologist

Medical Physicist
Environmental Scientist
Ecologist

Veterinary Scientist
Pharmacist

M eteorologist

Geologist
Oceanographer
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Job Rankings - TOP 20

best fit

average
Worstﬁt.

Below are suggestions for areas that you may wish to consider for employment objectives. They may not be

identical to those listed above as they take other factors into account. The suggestions are based on ability and
interest. Consequently some of the suggestions may not correspond directly with your expressed interests, but
may be closely matched to your ability.

0.91

17-2081.00

Environmental
Engineers

Design, plan, or perform engineering duties in the prevention,
control, and remediation of environmental health hazards
utilizing various engineering disciplines. Work may include
waste treatment, site remediation, or pollution control
technology.

0.90

17-2121.00

Marine Engineers and
Naval Architects

Design, develop, and evaluate the operation of marine
vessels, ship machinery, and related eguipment, such as
power supply and propulsion systens.

0.88

19-4041.00

Geological and
Petroleum Technicians

Assist scientists in the use of electrical, sonic, or nuclear
measuring instruments in both laboratory and production
activities to obtain data indicating potertial sources of metallic
ore, gas, or petroleum. Analyze mud and drill cuttings. Chart
pressure

0.81

19-1013.01

Plant Scientists

Conduct research in breeding, production, and yield of plants
or crops, and control of pests.

0.80

19-1013.02

Soil Scientists

Research or study soil characteristics, map soll types, and
investigate responses of soils to known managemert practices
to determine use capabilities of solls and effects of alternative
practices on soil productivity.

0.80

17-2061.00

Computer Hardware
Engineers

Research, design, develop, and test computer or computer-
related equipment for commerdia, industrial, military, or
scientific use. May supervise the manufacturing and
installation of computer or computer-related equipment and
components.

0.79

17-2021.00

Agricultural Engineers

Apply knowledge of engineering technology and hiological
science to agricultural problems concerned with power and
machinery, electrification, structures, soil and water
conservation, and processing of agricultural products.

0.78

17-2051.00

Civil Engineers

Perform engineering duties in planning, designing, and
overseeing construction and maintenance of building
structures, and facilities, such as roads, railroads, airports,
bridges, harbors, charnels, dams, irrigation prgjects, pipelines,
power plants, wate
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Perform engineering duties in planning and designing toals,
engines, machines, and other mechanically functioning

0.77 17-2141.00 Mechanical Engineers equipment. Oversee installation, operation, maintenance, and
repair of such eguipment as centralized heat, ges, weter, and
Steam systerrs.

Design chemical plant equipment and devise processes for
manufacturing chemicals and products, such as gasoline,
0.75 17-2041.00 Chemical Engineers synthetic rubber, plastics, detergents, cement, paper, and
pulp, by applying principles and technology of chemistry,
physics, and engineering.

Conduct chemical and physical laboratory tests to assist
scientists in making qualitative and quantitative analyses of
0.74 19-4031.00 Chemical Technicians solids, liquids, and gaseous meterials for purposes, suchas
research and development of new products or processes,
quality control, mai

Laborers and Freight, Manually move freight, stock, or ather materials or perform
0.73 53-7062.00 Stock, and Material other unskilled general labor. Includes all unskilled manual
Movers, Hand laborers nat elsewhere classified.

Research the distribution, circulation, and physical properties
of underground and surface weters; study the fomand
0.71 19-2043.00 Hydrologists intensity of precipitation, its rate of infiltration into the soll,
movement through the earth, and its return to the ocean and
atmospher

Study composition, structure, and history of the earth's crust;
examine rocks, minerals, and fossil remains to identify and
0.71 19-2042.01 Geologists determine the sequence of processes affecting the
development of the earth; apply knowledge of chemistry,
physics, bidogy, and mat

Determine the location and plan the extraction of coal, metallic
Mining and Geological ores, nonmetallic minerals, and building meterials, such as
0.70 17-2151.00 Engineers, Including stone and gravel. Work involves conducting preliminary
Mining Safety Engineers | surveys of deposits or undeveloped mines and planning their
development; ex

Assist scientists in both laboratory and production activities by
performing technical tasks involving nudear physics, primarily
in operation, maintenance, production, and quality control
support activities.

0.69 19-4051.00 Nuclear Technicians

Design, develop, test, or supervise the manufacturing and
0.62 17-2071.00 Electrical Engineers installation of electrical equipment, components, or systers
for commercial, industrial, military, or scientific use.
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Operate, install, cdibrate, and maintain integrated
Aerospace Engineering | computer/communications systems consoles, simulators, and

0.62 17-3021.00 and Operations other data acquisition, test, and measurement instruments and
Technicians equipment to launch, track, position, and evaluate air and
space vehicles. May rec

Use hand-welding, flame-cuitting, hand soldering, or brazing
Welders, Cutters, equipment to weld or join metal components or tofill holes,

0.60 51-4121.00
Solderers, and Brazers i Ao, or of falricated | products.

Review, evaluate, and analyze work environmernts and design
programs and procedures to control, eliminate, and prevent
disease or injury caused by chemical, physical, and bidogical
agents or ergonamic factors. May conduct inspections and
enforce adherenc

Occupational Health and

0.59  29-9011.00 Safety Specialists

wone ONEC

Consortium
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