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This report contains information which is 
confidential to Sarah Smith and should be 
disclosed to others only with Sarah Smith's 
permission. The report information 
remains the property of Sarah Smith. The 
report does not try to tell Sarah Smith what 
she should do, but instead tries to 
encourage her to think about what she 
might enjoy doing. It attempts to highlight 
Sarah Smith's main areas of interest and 
her strengths and weaknesses. It suggests 
how these may affect her career and 
training choice's and tries to encourage 
her to think about her interests in relation 
to work. This report can be used to 
facilitate guidance and development 
discussions and should be used in 
conjunction with additional relevant 
information. 
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PERSONAL WORK NEEDS PROFILE CHART 
 
Below is a chart of Sarah's personal work needs. Most people will be about medium in their 
needs and Sarah's high and low needs are those which set her apart from others around her. 
The meaning of the chart is explained in the narrative below the chart. 
 

Descr iption

1 2 3 4 5 6 7 8 9

Extraversion

Stability

Openness

Agreeableness

Conscientiousness

Financial

Optimistic

Excitement

Low Medium High
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PERSONAL QUALITIES 
 
HOW SARAH DEAL’S WITH PEOPLE 
 
Her score suggests that she is a little more sociable and outgoing than most people and on 
balance she may prefer to work with other people rather than work on her own.  Even so, 
occasionally she may prefer to concentrate on her work without the distraction of other 
people. While she is likely to feel fairly comfortable and at ease in most social situations, she 
is unlikely to seek the limelight, or wish to be the centre of attention, in such settings. Not 
viewing herself as a natural communicator, she may not enjoy roles that involve continually 
persuading others of the merits of a particular point of view, product or service; particularly if 
she is not personally convinced of it. Nevertheless, she will generally be quite happy to talk 
to strangers and, if presented with the choice, she is likely to prefer to work with other people 
rather than be on her own. She may wish to take this into account when choosing a career. 
 
Being quite sensitive to others' feelings, she may prefer not to impose her views on other 
people. She may not readily complain about things she is unhappy about and may wish to 
avoid openly criticising others.  On occasion, she may be a little too considerate of others' 
needs, and may find it difficult to say no. Disliking confrontation and disagreements, she may 
be most happy finding a compromise that everyone will accept. As a result, she may find it 
difficult to get her own way, particularly with difficult or strong-minded people. Attentive to 
others' needs, when making a decision she will wish to take their views into account. She may 
feel uncomfortable if required to take the lead and push others into action and tell them what 
to do. Because of this, she is unlikely to show a strong interest in jobs that involve managing 
or controlling people.  
 
 
SARAH’S THINKING STYLE 
 
She characterises herself as someone who is fairly spontaneous and flexible in their approach 
to work. As a result, she may be inclined to take things as they come, rather than create 
detailed plans.  In fact, sometimes she may even feel that planning ahead takes the fun out of 
things. On occasion, some of her more self-disciplined colleagues may even view her as 
being a little impulsive. As a result, she may not enjoy a job where she has to closely follow 
set rules and procedures and where there is little chance for her to use her own initiative. Not 
having a particularly strong sense of duty, self-control or perseverance, she may experience 
some difficulty in seeing particularly boring or repetitive tasks through to the end. Since she 
may be fairly easily upset, there is a chance that she might experience some difficulty staying 
focused on one thing, particularly when she is distracted.  When she gets involved in things 
that require close attention to fine detail she may be prone to make careless mistakes.  
 
A highly intellectual person, she is likely to enjoy generating ideas and thinking through new 
problems, particularly if they are abstract and theoretical in nature. Given her very 
conceptual, strongly theoretical orientation, she may overlook day to day, real world 
considerations. Enjoying academic debate, people are likely to view her as having her "head 
in the clouds". Being open to new ideas, and seeing herself as a creative, artistic person, she 
is likely to want to approach problems from novel, innovative perspectives. Therefore, she is 
likely to find roles that will enable her to combine her practical interests yet provide 
sufficient opportunities for creativity and innovation rewarding.  
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She appears to be a little more prepared than some to take a calculated risk, or decide to do 
something where the outcome is uncertain. Despite this, it is unlikely that others will see her 
as someone who constantly seeks excitement or takes excessive risks.  Nonetheless it is likely 
that she will be happy to tolerate some risk, particularly where the odds of success are 
favourable. While stability and constancy may not greatly appeal to her, her need for variety 
and excitement is not so great as to motivate her to seek this as a central component of her 
daily working routine. Therefore, if she has a very strong interest in an area that does not 
offer a constantly changing environment, with opportunities for taking decisive action, she 
may still wish to consider this career as an option. 
 
SARAH’S COPING STYLE 
 
She characterises herself as being more sensitive and easily upset than most people. As a 
result, she may easily take offence at the things other people say or do, even if they did not 
intend to upset her. Others may see her as being emotional and somewhat temperamental. 
Prone to worry, she has a natural tendency to anticipate the potential dangers and pitfalls that 
may lie ahead. However, as a result of her confidence in her own ability she will anticipate 
being able to successfully meet these challenges.  Her strong concern to avoid failure is likely 
to motivate her to produce work of a high standard. As she is inclined to be her own worst 
critic, she is likely to find herself working most effectively in supportive environments in 
which she is not placed under pressure. Her capacity to cope with pressure is likely to 
increase as she becomes more familiar with the job demands. 
 
She is a fairly optimistic person who has a belief in her ability to achieve the things she wants 
from life. As a result, when setting out on a course of action, she is likely to anticipate 
success. She may enjoy jobs which provide her with opportunities to rise to a challenge and 
overcome difficulties. However, if constantly presented with such challenges she may find 
herself feeling tense and anxious, particularly when working in an unsupportive environment. 
She is inclined to face setbacks in a constructive and positive manner and be motivated to 
seek a solution rather than admit defeat. However, there is on occasion a chance that she may 
persevere with a problem when it might have been more realistic to have concentrated her 
energies elsewhere. 
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SARAH’S CAREER INTEREST PROFILE CHART  
 
Below is a chart of Sarah's career interests. Most people have scores around the middle so it 
is the high and the low interests which tells us about how Sarah differs from the 'average' 
person. 
 

Descr iption

1 2 3 4 5 6 7 8 9

Artistic

Practical

Scientific

Administrative

Nurturing

Logical

Persuasive

Managerial

Low Medium High

 
 
 
 

Ar tistic Activities involving creative/artistic skil ls 

Practical Activities involving engineering, machine tools, the use of machinery 

Scientific Activities involving the understanding of natural and physical sciences 

Administrative Activities involving administration and well established procedures 

Nur tur ing Activities centred on helping and caring for others 

Logical Activities involving problem solving and analytical skills 

Persuasive Activities involving persuasive skills and interaction with customers 

Managerial Activities involving management and the control of others 
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PRIMARY OCCUPATIONAL INTERESTS 
 
The following is based on Sarah's top two occupational interests. 
 
ARTISTIC/CREATIVE 
 
Activities involving creative/ar tistic skills 
 
Sarah appears to be extremely interested in creative and artistic activities and is likely to have 
a strong interest in cultural pursuits such as music, dance or drama. Having a strong aesthetic 
sense, she is likely to greatly appreciate art and good design.  She will be motivated to seek a 
career that will enable her to express her strong creative interests, but should remember that 
ability as well as interest is critical for success in these areas.  Most creative occupations 
require a high level of specialist skill, and therefore it is important that Sarah explores the 
educational/training requirements of any career she may be interested in. If she wishes to 
broaden the range of creative careers she is considering, outside of the obvious roles in design 
and the arts, she should consider roles that provide plenty of opportunity for creativity, such 
as positions in advertising, marketing or the media. She may also wish to consider careers 
that are ancillary to the arts, such as arts administration, or other roles that indirectly support 
the arts.  Finally, she should not reject out of hand more practical roles that nonetheless 
provide room for creative expression, such as office work that might involve desk top 
publishing, editing or work as an interior decorator, make-up artist or hairdresser. 
 
CARING/HELPING 
 
Activities centred on helping and car ing for others. 
 
Sarah's profile suggests that she has a very strong interest in jobs that involve directly looking 
after and caring for other people, often in a 'hands-on' way. As a result she may be attracted 
to jobs where the principal function is to care for the sick, elderly, or disabled.  Such jobs 
might include working as a care assistant in a children’s home, or working with adults with 
learning difficulties or mental health problems.  At a higher level she may be interested in 
training to be a nurse, social worker or special needs teacher. She presents herself as being 
very committed to promoting the welfare of other people and looking after their interests. As 
such she may wish to consider jobs in the voluntary or public service sector, where there are 
many roles that focus on helping the needy or vulnerable. These might include working for a 
charity that provides support for the homeless or for people with chronic mental illness, or 
offering rights and advice counselling, etc.  If she has high-level interests in other areas it 
may be possible to combine these interests with her interest in helping others. For example, 
an interest in science would suggest that she might be interested in the medical, or 
paramedical professions. 
 
FINANCIAL MOTIVATION  
 
Placing a little more value on economic success than some, money may be a motivating 
factor for her. While acknowledging that money cannot buy happiness, she is nonetheless 
likely to appreciate the things that money can buy. As a result, when considering a career she 
may wish to balance the likely financial rewards with the intrinsic value of her work. 
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SARAH SMITH’S REASONING ASSESSMENTS 
 
The Aptitude Tests assess the candidate's ability to think logically using words, numbers and 
abstract concepts. They assess the ability to both understand and develop logical arguments 
and solve complex logical problems. 
 
 

GRT2 PROFILE CHART 
 
 

Description No. Attempted
1 2 3 4 5 6 7 8 9

Verbal 35 of 35

Numerical 19 of 25

Abstract 24 of 25

Below Average Average Above Average

 
 
 
Norms used: 
 
Verbal: 5841 School Leavers (under 19). 
Numerical: 5841 School Leavers (under 19). 
Abstract: 5841 School Leavers (under 19). 
 
 

AR2:Abstract Reasoning  
 
The Abstract Reasoning Test assesses the ability to understand complex concepts and 
assimilate new information beyond previous experience. The test consists of items which 
require the recognition of patterns and similarities between shapes and figures. As a measure 
of reasoning it is independent of attainment and can be used to provide an indication of 
intellectual potential. Assessing the ability to quickly understand and assimilate new 
information it is likely to predict how responsive to training the person will be. 
 
Sarah's score on the Abstract Reasoning Test is within the top 5% of the reference group, 
indicating an extremely high level of natural or fluid ability. This should enable her to rapidly 
grasp new and relatively complex concepts which are outside of her previous experience. 
Learning quickly, she would be expected to put training and instruction to good use. 
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NR2: Numer ical Reasoning  
 
The Numerical Reasoning Test assesses a person's ability to use numbers in a logical and 
rational way. The test consists of items which assess the candidate's understanding of such 
things as number series, numerical transformations, the relationships between numbers and 
their ability to perform numerical computations. 
 
Sarah's performance on the Numerical Reasoning Test puts her in the top 15% when 
compared to the reference group. This demonstrates a good grasp of numerical concepts and 
an ability to work with numbers in a logical and rational way. Such a level of numerical 
ability would be expected among particularly numerate members of the population and 
suggests that she will have little difficulty coping with the demands of jobs which are 
numerically based. 
 

VR2: Verbal Reasoning  
 
The Verbal Reasoning Test assesses a person's ability to use words in a logical way. 
Consisting of items which involve an understanding of vocabulary, class membership and the 
relationships between words, this test measures the ability to perceive and understand 
concepts and ideas expressed verbally. While this test is a measure of reasoning ability 
rather than educational achievement, it is nonetheless generally recognised that verbal 
reasoning test scores are sensitive to educational factors. 
 
Compared to the reference group, Sarah's performance on the Verbal Reasoning Test 
indicates that she has an exceptional ability to understand verbal concepts. Achieving a score 
which is only obtained by the top 5% of the population, this strongly indicates that her verbal 
reasoning ability is well in excess of that of most people. Such a strong grasp of verbal 
concepts indicates that she will be able to understand the logic of subtle arguments and use 
words in an extremely rational and reasoned way. Consequently she should have no difficulty 
understanding instructions and explaining complex ideas to others. 
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SUGGESTIONS FOR VOCATIONAL EXPLORATION 
 
Below is a list of careers which are linked to Sarah's career interests and ability. If Sarah 
looks at all the jobs listed there should be at least some which she will wish to follow up, and 
find out more about. 
 
This list is based on Sarah's highest career interest: 
 
High Skill Requirement 
Architect 
Commercial Artist/Illustrator 
Graphic Designer 
Photographer 
Teacher (Art) 
Art Therapist 
Musician 
Interior Designer 
Fashion Designer 
Journalist (some areas) 
Author 
Literary Editor 
Copy Writer 
Music Teacher  
 
This list is based on a combination of Sarah's top two interests: 
 
High Skill Requirement 
Art Therapist 
Music Therapist 
Occupational Therapist 
Teacher (some areas) 
Psychotherapist  
 
This list is based on Sarah's second highest interest: 
 
High Skill Requirement 
Doctor (GP) 
Social Worker 
Psychologist 
Speech Therapist 
Probation Officer 
Primary School Teacher  
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best fit  

average  Job Rankings  - TOP 20 
worst fit  

 
Below are suggestions for areas that Sarah may wish to consider for employment objectives. They may not be 
identical to those listed above as they take other factors into account. The suggestions are based on ability and 
interest. Consequently some of the suggestions may not correspond directly with her expressed interests, but 
may be closely matched to her ability. 
 

    

 

0.81 19-3041.00 Sociologists 

Study human society and social behaviour by examining the 
groups and social institutions that people form, as well as 
various social, religious, political, and business organisations. 
May study the behaviour and interaction of groups, trace their 
origin and 

    

 

0.77 19-3031.03 
Counsell ing 
Psychologists 

Assess and evaluate individuals' problems through the use of 
case history, interview, and observation and provide individual 
or group counselling services to assist individuals in achieving 
more effective personal, social, educational, and vocational 
devel 

    

 

0.76 27-4021.00 Photographers 
Photograph persons, subjects, merchandise, or other 
commercial products. May develop negatives and produce 
finished prints. 

    

 

0.76 27-1021.00 Commercial and 
Industrial Designers 

Develop and design manufactured products, such as cars, 
home appliances, and children's toys. Combine artistic talent 
with research on product use, marketing, and materials to 
create the most functional and appealing product design. 

    

 

0.66 27-1013.00 
Fine Artists, Including 
Painters, Sculptors, and 
Illustrators 

Create original artwork using any of a wide variety of mediums 
and techniques, such as painting and sculpture. 

    

 

0.61 19-3031.01 
Educational 
Psychologists 

Investigate processes of learning and teaching and develop 
psychological principles and techniques applicable to 
educational problems. 

    

 

0.60 19-3091.01 Anthropologists 
Research or study the origins and physical, social, and cultural 
development and behaviour of humans and the cultures and 
organisations they have created. 

    

 

0.59 29-1127.00 
Speech-Language 
Therapists 

Assess and treat persons with speech, language, voice, and 
fluency disorders. May select alternative communication 
systems and teach their use. May perform research related to 
speech and language problems. 
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0.57 17-1011.00 
Architects, Except 
Landscape 

Plan and design structures, such as private residences, office 
buildings, theatres, factories, and other structural property. 

    

 

0.57 27-1027.01 Set Designers Design sets for theatrical, motion picture, and television 
productions. 

    

 

0.55 29-1041.00 Optometrists 

Diagnose, manage, and treat conditions and diseases of the 
human eye and visual system. Examine eyes and visual 
system, diagnose problems or impairments, prescribe 
corrective lenses, and provide treatment. May prescribe 
therapeutic drugs to treat specific 

    

 

0.54 27-1022.00 Fashion Designers 
Design clothing and accessories. Create original garments or 
design garments that follow well established fashion trends. 
May develop the line of colour and kinds of materials. 

    

 

0.53 27-1012.00 Craft Artists 
Create or reproduce hand-made objects for sale and exhibition 
using a variety of techniques, such as welding, weaving, 
pottery, and needlecraft. 

    

 

0.50 21-1014.00 Mental Health 
Counsellors 

Counsel with emphasis on prevention. Work with individuals 
and groups to promote optimum mental health. May help 
individuals deal with addictions and substance abuse; family, 
parenting, and marital problems; suicide; stress management; 
problems with self- 

    

 

0.50 17-1012.00 Landscape Architects 

Plan and design land areas for such projects as parks and 
other recreational facilities, airports, highways, hospitals, 
schools, land subdivisions, and commercial, industrial, and 
residential sites. 

    

 

0.50 15-1041.00 
Computer Support 
Specialists 

Provide technical assistance to computer system users. 
Answer questions or resolve computer problems for clients in 
person, via telephone or from remote location. May provide 
assistance concerning the use of computer hardware and 
software, including print 

    

 

0.49 49-9031.00 
Home Appliance 
Repairers 

Repair, adjust, or install all types of electric or gas household 
appliances, such as refrigerators, washers, dryers, and ovens. 
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0.48 27-1014.00 
Mult i-Media Artists and 
Animators 

Create special effects, animation, or other visual images using 
film, video, computers, or other electronic tools and media for 
use in products or creations, such as computer games, 
movies, music videos, and commercials. 

    

 

0.48 49-2097.00 

Electronic Home 
Entertainment 
Equipment Installers 
and Repairers 

Repair, adjust, or install audio or television receivers, stereo 
systems, camcorders, video systems, or other electronic home 
entertainment equipment. 

    

 

0.48 21-1013.00 
Marriage and Family 
Therapists 

Diagnose and treat mental and emotional disorders, whether 
cognitive, affective, or behavioural, within the context of 
marriage and family systems. Apply psychotherapeutic and 
family systems theories and techniques in the delivery of 
professional services 

 
 

 With the 
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O-NET Online Guide 
 

 
1. Go to O-NET Online:  
 
http://online.onetcenter.org/ 
  
Click on the Link:  
 

Find Occupations 
  
2. Then enter the code from the Job Rank Report below and click on Go: 

Quick Search 

Keyword or O*NET-SOC code search: 

19-3041.00 Go
 

 

3. Click on link below: 

Quick Search for: 
19-3041.00 

1 O*NET-SOC code matching "19-3041.00"  

19-3041.00Sociologists
 
  

 
4. Print Summary Report: 
 

Summary Report for: 
19-3041.00 - Sociologists 
Study human society and social behavior by examining the groups and social 
institutions that people form, as well as various social, religious, political, and 
business organizations. May study the behavior and interaction of groups, trace their 
origin and growth, and analyze the influence of group activities on individual 
members. 

View report: Summary  Details  Custom 
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Summary Report 
 

Sociologists 
Study human society and social behavior by examining the groups and social 
institutions that people form, as well as various social, religious, political, and 
business organizations. May study the behavior and interaction of groups, trace their 
origin and growth, and analyze the influence of group activities on individual 
members. 

Sample of reported job titles: Research Scientist, Research Associate, Social 
Scientist, Behavioral Scientist, Foundation Program Director, International Health 
Director (Health Science Administration), Policy Analyst, Research and Evaluation 
Manager, Research Center Director, Research Coordinator  

 

View report: Summary  Details   Custom  

Tasks  |  Knowledge  |  Skills  |  Abilities  |  Work Activities  |  Work Context  |  Job Zone  |  Interests  |  
Work Styles  |  Work Values  |  Related Occupations  |  Wages & Employment 

Tasks 

·  Prepare publications and reports containing research findings.  

·  Analyze and interpret data in order to increase the understanding of human 
social behavior.  

·  Plan and conduct research to develop and test theories about societal issues 
such as crime, group relations, poverty, and aging.  

·  Collect data about the attitudes, values, and behaviors of people in groups, 
using observation, interviews, and review of documents.  

·  Develop, implement, and evaluate methods of data collection, such as 
questionnaires or interviews.  

·  Teach sociology.  

·  Direct work of statistical clerks, statisticians, and others who compile and 
evaluate research data.  

·  Consult with and advise individuals such as administrators, social workers, 
and legislators regarding social issues and policies, as well as the implications 
of research findings.  

·  Collaborate with research workers in other disciplines.  

·  Develop approaches to the solution of groups' problems, based on research 
findings in sociology and related disciplines. 
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Knowledge 

Sociology and Anthropology — Knowledge of group behavior and dynamics, 
societal trends and influences, human migrations, ethnicity, cultures and their history 
and origins. 

English Language — Knowledge of the structure and content of the English 
language including the meaning and spelling of words, rules of composition, and 
grammar. 

Mathematics — Knowledge of arithmetic, algebra, geometry, calculus, statistics, 
and their applications. 

Psychology — Knowledge of human behavior and performance; individual 
differences in ability, personality, and interests; learning and motivation; 
psychological research methods; and the assessment and treatment of behavioral 
and affective disorders. 

Education and Training — Knowledge of principles and methods for curriculum and 
training design, teaching and instruction for individuals and groups, and the 
measurement of training effects. 

Computers and Electronics — Knowledge of circuit boards, processors, chips, 
electronic equipment, and computer hardware and software, including applications 
and programming. 

Law and Government — Knowledge of laws, legal codes, court procedures, 
precedents, government regulations, executive orders, agency rules, and the 
democratic political process. 
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Skills 

Writing — Communicating effectively in writing as appropriate for the needs of the 
audience. 

Critical Thinking — Using logic and reasoning to identify the strengths and 
weaknesses of alternative solutions, conclusions or approaches to problems. 

Reading Comprehension — Understanding written sentences and paragraphs in 
work related documents. 

Active Learning — Understanding the implications of new information for both 
current and future problem-solving and decision-making. 

Complex Problem Solving — Identifying complex problems and reviewing related 
information to develop and evaluate options and implement solutions. 

Science — Using scientific rules and methods to solve problems. 

Time Management — Managing one's own time and the time of others. 

Active Listening — Giving full attention to what other people are saying, taking time 
to understand the points being made, asking questions as appropriate, and not 
interrupting at inappropriate times. 

Speaking — Talking to others to convey information effectively. 

Instructing — Teaching others how to do something. 
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Abilities 

Oral Expression — The ability to communicate information and ideas in speaking 
so others will understand. 

Written Comprehension — The ability to read and understand information and 
ideas presented in writing. 

Written Expression — The ability to communicate information and ideas in writing 
so others will understand. 

Oral Comprehension — The ability to listen to and understand information and 
ideas presented through spoken words and sentences. 

Speech Clarity — The ability to speak clearly so others can understand you. 

Deductive Reasoning — The ability to apply general rules to specific problems to 
produce answers that make sense. 

Inductive Reasoning — The ability to combine pieces of information to form general 
rules or conclusions (includes finding a relationship among seemingly unrelated 
events). 

Speech Recognition — The ability to identify and understand the speech of another 
person. 

Near Vision — The ability to see details at close range (within a few feet of the 
observer). 

Problem Sensitivity — The ability to tell when something is wrong or is likely to go 
wrong. It does not involve solving the problem, only recognizing there is a problem. 
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Work Activities 

Analyzing Data or Information — Identifying the underlying principles, reasons, or 
facts of information by breaking down information or data into separate parts. 

Getting Information — Observing, receiving, and otherwise obtaining information 
from all relevant sources. 

Processing Information — Compiling, coding, categorizing, calculating, tabulating, 
auditing, or verifying information or data. 

Identifying Objects, Actions, and Events — Identifying information by 
categorizing, estimating, recognizing differences or similarities, and detecting 
changes in circumstances or events. 

Thinking Creatively — Developing, designing, or creating new applications, ideas, 
relationships, systems, or products, including artistic contributions. 

Interacting With Computers — Using computers and computer systems (including 
hardware and software) to program, write software, set up functions, enter data, or 
process information. 

Interpreting the Meaning of Information for Others — Translating or explaining 
what information means and how it can be used. 

Training and Teaching Others — Identifying the educational needs of others, 
developing formal educational or training programs or classes, and teaching or 
instructing others. 

Updating and Using Relevant Knowledge — Keeping up-to-date technically and 
applying new knowledge to your job. 

Making Decisions and Solving Problems — Analyzing information and evaluating 
results to choose the best solution and solve problems. 
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Work Context 

Electronic Mail — How often do you use electronic mail in this job? 

Freedom to Make Decisions — How much decision making freedom, without 
supervision, does the job offer? 

Face-to-Face Discussions — How often do you have to have face-to-face 
discussions with individuals or teams in this job? 

Structured versus Unstructured Work — To what extent is this job structured for 
the worker, rather than allowing the worker to determine tasks, priorities, and goals? 

Indoors, Environmentally Controlled — How often does this job require working 
indoors in environmentally controlled conditions? 

Telephone — How often do you have telephone conversations in this job? 

Spend Time Sitting — How much does this job require sitting? 

Work With Work Group or Team — How important is it to work with others in a 
group or team in this job? 

Contact With Others — How much does this job require the worker to be in contact 
with others (face-to-face, by telephone, or otherwise) in order to perform it? 

Importance of Being Exact or Accurate — How important is being very exact or 
highly accurate in performing this job? 
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Job Zone 

Title Job Zone Five: Extensive Preparation Needed 

Overall 
Experience 

Extensive skill, knowledge, and experience are needed for these 
occupations. Many require more than five years of experience. For 
example, surgeons must complete four years of college and an 
additional five to seven years of specialized medical training to be 
able to do their job. 

Job Training Employees may need some on-the-job training, but most of these 
occupations assume that the person will already have the required 
skills, knowledge, work-related experience, and/or training. 

Job Zone 
Examples 

These occupations often involve coordinating, training, supervising, 
or managing the activities of others to accomplish goals. Very 
advanced communication and organizational skills are required. 
Examples include librarians, lawyers, aerospace engineers, 
physicists, school psychologists, and surgeons. 

SVP Range (8.0 and above) 

Education A bachelor's degree is the minimum formal education required for 
these occupations. However, many also require graduate school. 
For example, they may require a master's degree, and some 
require a Ph.D., M.D., or J.D. (law degree). 

 

Interests 

Investigative — Investigative occupations frequently involve working with ideas, and 
require an extensive amount of thinking. These occupations can involve searching 
for facts and figuring out problems mentally. 

Artistic — Artistic occupations frequently involve working with forms, designs and 
patterns. They often require self-expression and the work can be done without 
following a clear set of rules. 

Social — Social occupations frequently involve working with, communicating with, 
and teaching people. These occupations often involve helping or providing service to 
others. 
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Work Styles 

Analytical Thinking — Job requires analyzing information and using logic to 
address work-related issues and problems. 

Achievement/Effort — Job requires establishing and maintaining personally 
challenging achievement goals and exerting effort toward mastering tasks. 

Independence — Job requires developing one's own ways of doing things, guiding 
oneself with little or no supervision, and depending on oneself to get things done. 

Initiative — Job requires a willingness to take on responsibilities and challenges. 

Persistence — Job requires persistence in the face of obstacles. 

Integrity — Job requires being honest and ethical. 

Innovation — Job requires creativity and alternative thinking to develop new ideas 
for and answers to work-related problems. 

Dependability — Job requires being reliable, responsible, and dependable, and 
fulfilling obligations. 

Attention to Detail — Job requires being careful about detail and thorough in 
completing work tasks. 

Adaptability/Flexibil ity — Job requires being open to change (positive or negative) 
and to considerable variety in the workplace. 

 

Work Values 

Independence — Occupations that satisfy this work value allow employs to work on 
their own and make decisions. Corresponding needs are Creativity, Responsibility 
and Autonomy. 

Achievement — Occupations that satisfy this work value are results oriented and 
allow employees to use their strongest abilities, giving them a feeling of 
accomplishment. Corresponding needs are Ability Utilization and Achievement. 
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Related Occupations 
11-9032.00 Education Administrators, Elementary and Secondary School

19-3031.01 School Psychologists 

19-3051.00 Urban and Regional Planners 

19-3091.01 Anthropologists 

19-3094.00 Political Scientists 

25-2021.00 Elementary School Teachers, Except Special Education 

 
 


